
Comprehensive benefits offered: medical,
Rx, dental, and vision.
From paid holidays, vacation, and breaks to
sick time, we even offer four weeks of paid
parental leave for parents after one year of
service.
401(k) savings plan with $-for-$ company
match up to 5%, after one year of service
with at least 1,000 hours. 
30% off discount for CVS Pharmacy store
brands; 20% off other non-sale items in
store and cvs.com.
Tuition reimbursement, paid training
programs, career advancement
opportunities, and much more!

CVS Health® offers a 12-week hands-on Store Manager in
Training (SMIT)/Operations Manager program for active-
duty service members (within 180 days of exiting service)
and military spouses. 

Store Manager in Training is the first step in our Retail
Management Development Program and is a short-term
role that provides both work assignments and training
opportunities to prepare SMITs to be promoted into a
Store Manager/Operations role. During your participation
in the program, you will also receive career development
training to ensure you are equipped with the tools
necessary to excel in a new career.

SkillBridge Program
Fellowships

To learn more, 
please scan the QR code.

Find your next
mission at
CVS Health®

Supporting overall store management, supervision,
and policy implementation 
Overseeing sales and inventory management 
Hiring and development of store employees 
Managementof store financials 
Mentor and inspire employees to exhibit personal
and engaging customer service 

What you will learn in the program:

We care about what is important to you!

Whether you work full- or part-time, we offer a
wide variety of benefits and well-being
resources.*

*This is a brief summary for informational purposes and is
not an offer of coverage; see full plan details, including
eligibility. Visit BenefitMoments.com. 


