
RAISE HIRING MANAGER 
SATISFACTION WITH RPO
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What happens when you have unsatisfied Hiring Managers? 

ORION TALENT’S IMPACT ON CLIENT SATISFACTION
Top Talent - provide top quality candidates.

Best-In-Class Service - provide top quality 
customer service.

Low Time-to-fill - strive to achieve lower time to 
fill than desired.

Reduce Turnover - achieve lowered turnover 
rate of new hires.

Alleviate Workload - reduce the amount of time 
hiring managers spend filling roles.

91%
Average Hiring Manager 

Satisfaction

Given their successful 
approach to sourcing 

qualified candidates and 
meeting or exceeding 

benchmark staffing metrics, 
we have strengthened our 

partnership with Orion. 
They have become an 

extension of our HR and 
management team. 

- VP CHRO, Hanger

96% Average Hiring Manager 
Satisfaction rating

Improved Hiring Manager 
Satisfaction from 85% to 92%

Hiring Manager Satisfaction 
consistantly above 92%

93% average Hiring Manager 
Satisfaction rating

www.facebook.com/oriontalent
https://www.linkedin.com/company/oriontalent
https://twitter.com/OrionTalent
https://www.instagram.com/oriontalent/?hl=en
https://www.tiktok.com/@oriontalent
https://www.oriontalent.com/recruiting-resources/blog/
https://www.youtube.com/channel/UCku6GiSQ7QyCDJX2Bfrc3TQ
www.oriontalent.com



